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Workplace Conditions Assessment Report
WORKPLACE
Overall Facility Score:
Reg No: F_IAR_218173 Country: Japan
Audit Date: 27-Oct-2025 Assessment Stage: Initial
Last Audit: NA Schedule Type: Announced
Mandays: 1 Audit Firm: Intertek
85-100%
High - Assessment Score Number of non-
Qeral Faclty Score;85% esuls complances by
Average Global Score : 82% rating
—_— Average Industry Score : 81%
71-84%
- IIII
51-70%
Low
Overall -1 2 7 2
Labor 75% -1 - - -
0-50%
Very low
Wages & Hours - - - - -
Health & Safety - - -2 2 2
Management 80% A I I I )
Systems

Environment

The Performance Index Bar is used to measure and benchmark the facility's score against the other population of audit results in
the database using a common scoring algorithm
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Workplace Conditions Assessment Report g fT\r@\
Assessment Nr. A5256795 K

WORKPLACE

Al. FACILITY INFORMATION

Facility Name: Yuasa Manufacturing Co., Ltd. Facility Legal Status: Private
Facility Legal Name: Yuasa Manufacturing Co., Ltd. Year facility began 1968
Audit Location: 250-4 Uda, Tomioka-City, operations:
Gunma-Pref., 370-2451 Located in special No
City: Tomioka-City economic zone:
) Person responsible for Mr. Hiroki Nakano / Manager
Country: Japan . .
overall social compliance
Contact Name: Mr. Shinobu Aikawa ; .
issues:
Contact Title: Manager Valid certificate for social None
Industry: Sports and Outdoor Recreation compliance certification
Equipment program:
Service Providers: Not Applicable Vendor Name: NA

Security systems in place: The facility is located in industrial area at countryside. No security guard exists as it's a safe
place. And no security system shall be needed.

Building Description: There is 1 building.
The size of factory buildings is 5,878 m2.
The factory building is 2F building for production, office and warehouse.

Special building type: No special building type

A2. PRODUCTION INFORMATION

Products manufactured / Automotive parts Time record system(s) Swipe Card system
Services provided: used:
Production process/ Pressing, Deburring, Inspection, Chemicals or hazardous  Yes Processing oil, NK Cleaner
Service elements: Packaging materials on-site:
Production capacity a 5000000 pieces Current Sprocket
week: production/Services for
Total number of 100 client:
machines:
Main machine types: Transfer Press Machine
Shifts and Operating 2 shifts
hours: 8:00-17:00
17:00-26:00

A3. EMPLOYEE INFORMATION

Languages spoken in the Japanese
facility :

Management and Yes
employees speak same
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Workplace Conditions Assessment Report @,m@
Assessment Nr. A5256795 (it )
WORKPLACE
language :

Employee Japanese

nationalities/provinces :

Union/Worker committee :  Not Applicable

Hires through employment Yes

agent:

Recruitment and hiring The company advertised on public employment security office, then people came to apply.

process : When the candidates were interviewed, they were asked their purpose of application. No

abuse questions of human rights were asked. They were not required to take Pregnancy,
HIV, Hepatitis-B medical tests prior to employment or during employment. Race, Color, Age,
Gender, Sexual Orientation, Ethnicity, Disability, Religion, Political Affiliation, Union
Membership, National Origin and Marital Status were not being a consideration for
employment at the facility, pay, benefits, or job responsibilities.

I I N e
91 0 0

51-100 6

97 0 0 97

0 0 0 0
Foreign 0 0 0 0
Total 97 0 0 97
A4. SUBCONTRACTOR INFORMATION
Subcontractor#: 1
Subcontractor Name:  Metal Technology Co Ltd Contact Name: Mr. Hatanaka
Telephone: 0270-65-5811 Email Address: NA
Address: 983 Shimonita, Tamamura- Private label items: No
cho, Sawa-gun, Gunma T Audi - ”
Prefecture Social Audits performed: No
Process subcontracted: Heat Treatment Type of Social Audits: NA
Process Type: Other: print, spray, injection, dye, weld, wash, etc.
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Workplace Conditions Assessment Report
Assessment Nr. A5256795

Subcontractor#:
Subcontractor Name:
Telephone:

Address:

2
Daiei barrel Co Ltd
048-285-8686

1-1-7 Higashihongo,
Kawaguchi City, Saitama
Prefecture

Process subcontracted: Barrel

Process Type:

Subcontractor#:
Subcontractor Name:
Telephone:

Address:

3
Saito TM Co Ltd
027-343-0421

1140-18 Kenzakicho,
Takasaki City, Gunma
Prefecture

Process subcontracted: Inspection

Process Type:

Subcontractor#:
Subcontractor Name:
Telephone:

Address:

4
Housen Precision

0276-60-9515

320-13 Nitta Koganeicho,
Ota City, Gunma Prefecture

Process subcontracted: Plating

Process Type:

Contact Name:
Email Address:

Private label items:

Social Audits performed:

Type of Social Audits:

Other: print, spray, injection, dye, weld, wash, etc.

Contact Name:
Email Address:

Private label items:

Social Audits performed:

Type of Social Audits:

Other: print, spray, injection, dye, weld, wash, etc.

Contact Name:
Email Address:

Private label items:

Social Audits performed:

Type of Social Audits:

Other: print, spray, injection, dye, weld, wash, etc.

Mr
NA
No
No
NA

Mr
NA
No
No
NA

Mr
NA
No
No
NA

. Seno

. Saito

.Jinbo

2
a e

N

WORKPLACE
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Workplace Conditions Assessment Report
Assessment Nr. A5256795

Subcontractor#: 5
Subcontractor Name:  0Ogino Seisakusho Co Ltd
Telephone: 0279-54-1681

Address: 418 Hirobaba Miyamuro,
Shinto Village, Kitagunma
District, Gunma Prefecture

Process subcontracted: Cutting

Contact Name:

Email Address:

Private label items:
Social Audits performed:

Type of Social Audits:

Process Type: Other: print, spray, injection, dye, weld, wash, etc.

A5. GENERAL INFORMATION

This announced audit was conducted by Intertek Certification Japan Limited.

Mr. Hagino
NA
No
No
NA

@]
M

WORKPLACE

The auditor arrived at the facility at 08:45am on 27 October 2025 and then held an opening meeting according to WCA audit
program. The facility management and interviewed workers were cooperative during this audit. No negative issues reported by

sampled employees during interview.

Auditor took some photos of production areas and outside.

The peak month was specified as July to September throughout past 12 months. There’s no subcontractor used by this facility.

The Registration Number of this facility is 070001011974.

Total facility floor size is 5,878 square meters.

A6. AUDIT PROCESS

Auditors APSCA ID :| Primary: Eri Tarasawa
ID#: 21700565

Records From To

12 01-Oct-2024  30-Sep-2025

12 01-Oct-2024  30-Sep-2025
Special Comments: NA

Auditors APSCA ID :

Individual
Group
Total interviewed

Secondary: NA
ID#: NA

10

10
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Workplace Conditions Assessment Report

Assessment Nr. A5256795

Period From
Current Period 01-Sep-2025
Period 2 01-Jul-2025
Period 3 01-Jan-2025
Total

Personnel records
Employment contracts
Social insurance documentation

Health examination records

To Peak Season
30-Sep-2025 No
31-Jul-2025 Yes
31-Jan-2025 No

Production records
Legal Permits
Employee leave register

Machine maintenance records

@]
M

WORKPLACE

Records Reviewed

10
10
10

30
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Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 AANNE
WORKPLACE

B1. COMPARISON BENCHMARK

94 93 100 94 100 92 95 9o
00 83 75 75 85 81 79 80 g0 81 89
80
60
40
20
0
Y
% Oy, P,
B, g % 2,
s, T, Vg F
v oy T, T,
&@ %;.@ Q‘P@
Labor Wages & Hours Health & Safety Management Environment

Systems

The Comparison Benchmark shows at a glance how this facility is performing in each category in comparison to all other facilities in
the database globally, by country and/or industry using the same scoring algorithm.

B2. PERFORMANCE TREND ANALYSIS

i Change Change
Section Name Current Last First 8 [
(27-Oct-2025) (NA) (NA) (Current-Last) (Current-First)
Labor 75 NA NA NA NA
Wages & Hours 100 NA NA NA NA
Health & Safety 85 NA NA NA NA
Management Systems 80 NA NA NA NA
Environment 100 NA NA NA NA
Overall Score 85 NA NA NA NA

Advancers ™=  (Constant V Decliner

Showcase of the percentage of improvement (or decline) in performance over time for this facility. The current audit result is
compared against the last audit completed at this same facility which is subsequently compared to the very first audit done at the
facility.
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Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 AN
WORKPLACE
B3. WORKING HOURS AND WAGES
. Normal Work Hours . Overtime Work Hours
160
140 47 48| 51]
120
_ 100
80
60
40
20
0 ; ;
01-Sep-2025 01-Jul-2025 01-Jan-2025
30-Sep-2025 31-Jul-2025 31-Jan-2025
Average Average Average
[Peak Season]
=== |nternational Standard: 60 = == Japan Average: 39 --- -- -- Last Audit average :NA
1600
1400
1400 1237
1200
1000
Z 800
600
400
200
0 -
This Facility Minimum Wage Country Average

Provincial and country averages are based on average wages paid since past two years.

Special wage circumstances: NA
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Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 AANNE
WORKPLACE

Current (27-Oct-2025) Last (NA)

C1. LABOR

LABOR 75% B

100

100 100 100 100
100
80
60 32
40
20 NA NA NA . NA NA NA
0

Current Last Current Last Current’ Last Current’ Last Current Last Current Last

Child Labor Forced Labor Discrimination Discipline, Freedom of Employment
Harassment or Association Contracts
Abuse

Labor Summary: Facility has established a company regulation stating they strictly follow all relevant labour law, which includes
prohibiting forced, bonded or involuntary prison labour.

In review of company regulation which clearly stated that new employees must present their residence cards as proof of age upon
being hired. Facility only has copies of the drivers’ license and original license kept by each employee.

Employees are provided employment contract for all employees.

And from employees' interview, no harassment or abuse behavior was reported.

The facility has no Union.

The company regulation is available at office so that employees could access it at any time.
The above was confirmed in management and employees’ interviews.

During this audit, the following findings were included in this report.

Based on review of the Employment Regulations Article 43 and management interview, the facility has wage deduction regulation
as disciplinary measure. And from management and employee interview, no actual practice was conducted in past years actually.

Sub Section: Discipline, Harassment or Abuse
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Assessment Nr. A5256795 o
WORKPLACE
Status Findings % Global freq of
compliance
& Major 00108: The facility uses monetary penalties as disciplinary means. 95%

Past occurrences at this facility: NA

Auditor's comment Based on review of the Employment Regulations Article 43 and
management interview, the facility has wage deduction regulation as disciplinary
measure. And from management and employee interview, no actual practice was
conducted in past years actually. HtEHE FH43%KDL L2 —EEFHEA R 2 —
m5. HEMIBBAN TORBEOHTE Lo T2 LRSS NIz, FEE
ERFERA v RE2—ms, COREC L VEBMENTORBBITON I C &I
WERCLM|O EHMERINLL 2.

W(CA Standard requires that the facility shall avoid using monetary penalties as
disciplinary means.

WCAZERHIH: HEMIBORAMN TORBLORTE AW TR T &
kR
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Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 M
WORKPLACE

C2. WAGES & HOURS

WAGES & HOURS 100%
100 100
100
80
60
40
20 NA NA
0
Current Last Current Last
Working Hours Wages and Benefits

Wages and Hours Summary: - The local legal minimum wage in Gunma prefecture is JPY985 per hour

- The wage for employees calculated on hourly basis for part-timer basis for employees. The minimum wage paid by this facility
was JPY1,128 per hour.

- All employees are provided with written and understandable information about their employment conditions in respect to wages
before they enter employment and about the particulars of their wages for the pay period concerned each time that they are
paid.

- Documents review of payroll and employees’ interviews, auditor confirmed that all relevant employees are covered with social
insurance.

- Benefits of paid annual leave was given to all employees as per law requires.

- All social insurance payments were passed on to the relevant authorities in a timely manner.

- The wage for employees calculated on hourly basis for part time workers and monthly basis for regular employees.
- The cut-off day is the end of each month and pay day is the 10th of the next month.

- OT premium rate is 125% for regular OT, 150% for night work and 135% for rest day work as per local required.

- Standard Operation hours at this facility starts from 8:00 to 17:00 with 60 minutes break start from 12:00 to 12:40, from 10:00-
10:10 and from 14:50-15:00.

- The night operation in this facility starts from 17:00 to 26:00 with 60 minutes break.
- In general, employees work from Monday to Friday and Saturday (as per defined yearly calendar).

- Overtime work is on voluntary base.
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Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 M
WORKPLACE

C3. HEALTH & SAFETY

HEALTH & SAFETY 85%
100 36 100 100 88 100
20 66
60
40
20 NA NA NA NA NA NA NA NA
0
Current| Last |Current| Last |[Current| Last |Current| Last |Current| Last |Current| Last |Current| Last
General Work Emergency Occupational Machine Safety | Safety Hazards Chemical and Dormitory and
Facility Preparedness Injury Hazardous Canteen
Materials

Health & Safety Summary: 1.General Health and Safety management

- Tap water is already drinkable in all areas (common in Japan).

- Sufficient clean toilets segregated by gender were available at all times to workers

- Ventilation, temperature and lighting were adequate for the production processes.

- During facility tour, business license for construction permit was available for auditor to review.
2. Fire Safety

- There were at least 2 exits from each work area.

- Firefighting equiptments (Fire extinguisher, Fire hydrant, Smoke detectors) are adequate and inspected as per law requires, the
latest inspection was conducted on March 24, 2025.

- The latest fire drill was conducted on December 26, 2024.

3. Electrical safety

- All electrical equipment are maintained in good condition such as sockets, plugs, switches and main fuse boards.
4. Medical services

- There were adequate first aid box available within the facility premise.

5. Emergency preparedness

Firefighting equipment such as fire extinguishers and fire alarms are sufficiently installed and inspected by 3rd party licensed
company on every year as per local fire law requires. The facility does not have hose reels, sprinklers and fireproof lighting in the
warehouse which are not required by the local law.

There are sufficient smoke detectors in this facility.
During this audit, the following findings were included in this report.

It was noted although some workshops were noisy but no signages were provided for Noise management category 2 and 3 in
workshop.

It was noted that evacuation route map is not available and not posted in this facility so far.

It was noted that the facility conducted emergency drill on 26 December 2024. The facility adopts night shifts, however no
emergency drill was conducted at night at least once a year.

It was noted that the uniform and safety shoes were paid by employees. (30% of the cost were paid by the employees.)
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Assessment Nr. A5256795 =
WORKPLACE

No mandatory monthly patrol by industrial physician conducted accordance with Ordinance on Industrial Safety and Hygiene -
Article#15.

No mandatory weekly patrol by qualified health manager conducted in accordance with Ordinance on Industrial Safety and
Hygiene - Article#11

It was noted that there is no health and safety committee.

Sub Section: General Work Facility

Status Findings % Global freq of
compliance
® Minor 00232: Noise level at the facility is not acceptable. 94%

Past occurrences at this facility: NA

Auditor's comment |t was noted although some workshops were noisy but no signages
were provided for Noise management category 2 and 3 in workshop.

G ) 7 EBREEHEXANENOE#SSH Y FHATL 12,

Local Law:

Guidelines for noise disturbance prevention

(6) signage

As a result of the work environment measurements, measures will be taken such as
clearly indicating with signage that indoor workplaces are classified as 2nd management

category as places that emit significant noise with an equivalent noise level of 85 dB or
more.

BEREEN IO DHA N A v

(6) RS

EEIREEO& R, 2 FHEX S XA S i BREESC DL Tk, ZAM05
HFL XL 8sdB L EDEL WEBEE T BIGHTH 2 EEIEMC & VIR 24
DIEEZHET 5.

Sub Section: Emergency Preparedness

Status Findings % Global freq of
compliance
Moderate 00308: There are no and/or missing evacuation plans posted throughout the 86%
facility.

Past occurrences at this facility: NA

Auditor's comment It was noted that evacuation route map is not available and not
posted in this facility so far.

BB D) E A COMRCEERISATOEEA,
WCA Standard requires that the facility should make evacuation plans and posted

throughout the facility.
WCAZDREHTH: ML A M 2 AERL L iR T2 2 L 2 ERL To
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Assessment Nr. A5256795 JQ’\ )
WORKPLACE
Status Findings % Global freq of
compliance
¥9,
Moderate 00323: There has not been an emergency evacuation drill for all areas and 82%
shifts in the last 12 months or as required by law or by client specific
requirement whichever is stricter.
Past occurrences at this facility: NA
Auditor's comment |t was noted that the facility conducted emergency drill on 26
December 2024. The facility adopts night shifts, however no emergency drill was
conducted at night at least once a year.
HEPS20244F12 H26 0 P s DA 2 HMEL & L /oo WEIAEASATH 2
W ba b R 2 KEREIRAERBSNLTOEEA.
W(CA Standard requires that the facility should conduct emergency evacuation drill for
all areas and shifts every year.
WCAZLRHIH: FEFGEE, £ 7 b8 & SRR & x5 BTS2 52
T35 EFERLTLET,
Sub Section: Safety Hazards
Status Findings % Global freq of
compliance
® Minor 00424: Employees are required to pay for the personal protective equipment 100%

(PPE) used to control safety hazards.

Past occurrences at this facility: NA

Auditor's comment It was noted that the uniform and safety shoes were paid by
employees. (30% of the cost were paid by the employees.) il & 248 D & F % 1¢
EENEAHL TR ERERINEL 2. (BEHD30%%MHEENEIH)

W(CA Standard requires that the facility should not require employees to pay for the
personal protective equipment (PPE) used to control safety hazards.

WCAZREHTH: HIEIL 224 E DGk % Gl 3 2 2o T H & 2 A R#E A
(PPE) DEMAMEBLTID S OERIRNETUEHY E¥A.
No Score 00441: Additional Finding/Observation - Safety Hazards NA

Past occurrences at this facility: NA

Auditor's comment No mandatory monthly patrol by industrial physician conducted
accordance with Ordinance on Industrial Safety and Hygiene - Article#15.

78 At E LR85 2 A o C RIS L f EEERTC & 2BHD /S b —v
FEMShTuELA.
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Assessment Nr. A5256795 AN
WORKPLACE
Status Findings % Global freq of
compliance
Local Law:
Industrial Safety and Health Act
(Industrial Physician, etc.)
Article 13 (1) The employer shall, at each workplace of the scale defined by Cabinet
Order and as provided for by the Ordinance of the Ministry of Health, Labour and
Welfare, appoint an industrial physician from among medical doctors, and have the said
person provide health care for workers and carry out other matters provided for by the
Ordinance of the Ministry of Health, Labour and Welfare (hereinafter referred to as
"health care, etc., for workers").
S A AR R
CPE 3R O 2 FRIKHD
sk EXEG. bulevmH—R (EXERD. FEE»s. HH—RHL
FyReB 2 EROELEZI T BGAETHOT, FEHORREHB VS
E&iE ey A —BD EEGEEREL . EEEL fARE A
FOBINHD B L &id. BB F7iFHO@EFEREE &Pk 2 /20 BE & E)
EFHL 20 s %0,
No Score 01405: Additional Finding/Observation - Safety Hazards NA

Past occurrences at this facility: NA

Auditor's comment No mandatory weekly patrol by qualified health manager conducted
in accordance with Ordinance on Industrial Safety and Hygiene - Article#11

Wi ERAC D & MEFHEACL 3HBEO A o —LiEdH ) ¥ A-
Article# 11

Local Law:

Ordinance on Industrial Safety and Hygiene - Article #11, A health supervisor shall

inspect the workplace, etc. at least once a week, and when there is a risk of harm to

equipment, work methods, or sanitary conditions, the health supervisor shall

immediately take necessary measures to prevent health hazards to workers.
(BRI R U R D AT 5)

Fr—%k MEEHEG, bad b HE-FEEEEE AL s E3Er

EX S IR FH O

Bxnhhbde&id. BHb, HEFEOEEREE PS5 00 BELHE %5
Caldnilzsin,

2 FEHG. WAEEHEECH L. HECHET 2B 2 LEZHERESZ 00

niE 7z 5 &b,
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Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 AANNE
WORKPLACE
C4. MANAGEMENT SYSTEMS
MANAGEMENT SYSTEMS 80%» W
100 80
80
60
40
20 NA
0
Current Last

Management Systems

Management System Summary: In review of company regulation, non-discrimination is included in their policy.

Due to good relationship with management and employees, employees could raise their concerns directly to management
anytime without a fear.

During employees’ interviews, auditor confirmed that employees are satisfied with their working conditions and no discrimination
issued reported.

There is the ISO9001 certification issued by JARI RB, and the No is JAQR0104. The expiration date is 25 April 2026.

Sub Section: Management Systems

Status Findings % Global freq of
compliance
® Minor 00779: A formal Health & Safety committee has not been established at the 96%
facility.

Past occurrences at this facility: NA

Auditor's comment It was noted that there is no health and safety committee.

GEBEREBSENDH Y ¥ A

Local Law:
Industrial Safety and Health Act

Article 17 The employer shall establish a safety committee at each workplace of the
scale and in the industries defined by Cabinet Order, in order to have it investigate and
deliberate on the following matters and submit its opinion to the employer:

(i) Matters pertaining to the basic measures for preventing dangers to workers

(i) Matters pertaining to safety among the causes of industrial accidents and
countermeasures to prevent its recurrence

(iii) In addition to the matters listed in preceding two items, important matters
pertaining to prevention of workers from dangers.
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Assessment Nr. A5256795

B

WORKPLACE

Status

Findings

% Global freq of
compliance

etk (ZETAS)

175

HEHG BATED 2EMAUVHBOEEL L. ROFHIHEZATERRS €
CHEHEHCOHLERERBRRSE 3D HETHESERT L TRIE R S B L,
HEEOEREILT 2w DEARE R ESFCHETE L.

K ED RN LB LR T, ZECF2 0y L.

AR5 WiBT 2 L ODE . HEEDEROYIE 3 2 HEHIE

® Minor

01499: The facility has comprehensive employment practice processes and
procedures in a written manual that support adherence to social compliance
requirements but they are not all being properly implemented.

Past occurrences at this facility: NA

Auditor's comment The facility established policies and procedures, the monitoring
system may not be effective or policies are incomplete thus resulting to lapses of
implementation with the findings: 1) Based on review of the Employment Regulations
Article 43 and management interview, the facility has wage deduction regulation as
disciplinary measure. And from management and employee interview, no actual
practice was conducted in past years actually.
FEHGHHEFEEETLL TOUEA, TRV YT AT ABEHMTL LD
TSt HBATERTH 2128 IRIMFIEAMER SN & L 2. 1) HEERHE Ha3% 0L
Ea—tHEES YA C2—hs, HERGBMENTORGEOHEL L > TL
BIENERINS. FHELREEA YR e2—m b6, CORTEC L FRE
MTORHPITONIC LFBEC LMo AR SN £ L foo

W(CA requires that the facility shall have comprehensive employment practice processes
and procedures in a written manual that support adherence to social compliance
requirements and should be properly implemented.

WCAZLRFHIE: EMIC & 227V CEENZRAEREK ot 2 L FIE2 ED
VBV ERTEEEERLTLET,

77%

® Minor

00821: The facility has comprehensive processes and procedures in the area
of general facility, dormitory (if any) and/ or canteen (if any) management
(e.g. cleanliness, ventilation, noise, lighting, toilets) in written manual that
support adherence to social compliance requirement but they are not all
being properly implemented.

Past occurrences at this facility: NA

Auditor's comment Facility has general facility management processes and procedures,
the monitoring system may not be effective, or procedures are incomplete thus
resulting to lapses of implementation with the findings; 1) It was noted although some
workshops were noisy but no signages were provided for Noise management category 2
and 3 in workshop.
HEFOEMHMERCHET 208N L7 ot 2 EFIEEHESR T2, LR
RAPFTRSNTUE LD, TRV YT L AT ABVENTH L, &G FIECA
FEHd2 ENHFAL L. )YREEDY 7 EBEEEEX 1L NOEHH H
DNEtATL 2,

80%
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Workplace Conditions Assessment Report
Assessment Nr. A5256795

B

WORKPLACE

Status

Findings

% Global freq of
compliance

W(CA requires that the facility shall have comprehensive processes and procedures in
the area of general facility, dormitory (if any) and/ or canteen (if any) management (e.g.
cleanliness, ventilation, noise, lighting, toilets) in written manual that support
adherence to social compliance requirement and shall be properly implemented.
WCAZLRFIH: — itk % (FET358) 6L/ & (FET 2
&) OFH (HES ., B BE. B, rMrae) 0nHesU 3 aiEN %
Z7ovABLUFIEEMZ T BYICEBSNZ I EETRLTVET.

® Minor

00825: The facility has comprehensive emergency preparedness processes
and procedures in a written manual that support adherence to social
compliance requirements but they are not all being properly implemented.

Past occurrences at this facility: NA

Auditor's comment Facility has comprehensive emergency preparedness processes and
procedures, the monitoring system may not be effective, or procedures are incomplete
thus resulting to lapses of implementation with the findings; 1) It was noted that
evacuation route map is not available and not posted in this facility so far. 2) It was
noted that the facility conducted emergency drill on 26 December 2024. The facility
adopts night shifts, however no emergency drill was conducted at night at least once a
year. 3) It was noted that no evacuation drill conducted in this facility so far.
ZEROHZ BT 2N A7 o R EFIBEHES AT 24, TiLfEfs
FIRENTWERD, TE=RY YT AT ABENTH L. & 2 d FIEC AR
H2BT AL &L, 1) BERENEHY £ €A CORERCEHERS
NTWEYA. 2) FENL20285F 12726 H s @IS E ML £ L 2. 1E
BEANEN T B0, Dal e bE—F, W0 3 KFERTIMrEBS n
TWEEA-

W(CA requires that the facility shall have comprehensive emergency preparedness
processes and procedures in a written manual that support adherence to social
compliance requirements and all shall be properly implemented.

WCAZLRFHIE: YE SN~ 2 7V TCEFN L BEAHENDHE LD T ot R
ETIEEMHZ . BYICETEN2EEBERLTWET.,

58%

® Minor

00829: The facility has comprehensive employee safety processes and
procedures in a written manual that support adherence to social compliance
requirements but they are not all being properly implemented.

Past occurrences at this facility: NA

Auditor's comment Facility has comprehensive employee safety processes and
procedures, the monitoring system may not be effective, or procedures are incomplete
thus resulting to lapses of implementation with the findings; 1) It was noted that the
uniform and safety shoes were paid by employees. (30% of the cost were paid by the
employees.) 2) No mandatory monthly patrol by industrial physician conducted
accordance with Ordinance on Industrial Safety and Hygiene - Article#15. 3) No
mandatory weekly patrol by qualified health manager conducted in accordance with
Ordinance on Industrial Safety and Hygiene - Article#11 4) It was noted that there is no
health and safety committee.
WEBOZLCHT20FN A7 ot R ETIEEHES N TH M8, Faliahs
FiRShTwuadky, TRV VIV RAT ABNENTR G, & LETIEAH
b2 ENFILEL . 1) HIREZEHOEMERNEAEN AL T B2

43%
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Findings

% Global freq of
compliance

ENMERSN E LT, (BHD30%% REEE N EM) 2) #2515
o TEMS N FEEERC & 2BHO A bp—VEEHEINTHEL A
)W H AR E D&, HEFHHC L Z2HEO A A to—LiEdHY &
Ao-Article# 11 4) ZEMETZB R DD €A

W(CA requires that the facility shall have comprehensive employee safety processes and
procedures in a written manual that support adherence to social compliance
requirements and shall be properly implemented.

WCAEREIH: FHMIC L 3~ 27 VTCHEBENAREEBEDZE 7 ok A & FlE%
iz, BYWCEFTESNBIEFERLTHWES,

m terte k This message contains information, which is confidential and the copyright of Intertek. All rights reserved  page 19 of 23

Total Quality. Assured.



8

Workplace Conditions Assessment Report ﬁm@
Assessment Nr. A5256795 M
WORKPLACE

C5. ENVIRONMENT

ENVIRONMENT 100%

100
100

80
60

40

20 NA

Current Last

Environment

Environment Summary: e The factory management maintained all legally required environmental documents.

¢ The annual monitoring report for waste showed the pollutant discharging was compliant with

environmental law. Based on observation on site, wastes were classified and collected on site.

» Based on worker’s interview, they were trained on environmental protection.

* There is no exhaust fumes, no wastewater and no chemicals used.

* There is the 1ISO14001 certification issued by JARI RB, and the No is JAERO508. The expiration date is 4 September 2027.

% Global Frequency of Compliance: Represents the implementation percentage performance of all suppliers
participating in the WCA Community globally for each issue

Identification numbers: Represents the finding ID associated with each checklist question

RECOMMENDATION FOR IMPROVEMENT PLAN TIMELINE
Minor: Take action within 0 ~ 6 months to make ® Major: Take action within 0 ~ 1 month to make

[ ]
necessary improvements. necessary improvements.
Moderate: Take action within 0 ~ 3 months to ® 7Zero Tolerance: Take immediate action to make
make necessary improvements. necessary improvements.
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Global Freq. of

Facility Strengths: Facility performance ranks in the top percentile of the population and/or has Rating Combpliance%
implemented a best practice process P -
The facility has comprehensive working hour and wages management processes and procedures in a written .
. . . . . Compliant 36%
manual that support adherence to social compliance requirements and are being properly implemented.
Total overtime hours are within allowable limits under applicable law or agreement. Compliant 1%
The faullty provides social security, pensions, healthcare and/ or other insurance to employees as per legal Compliant 589%
requirement.
The facility has comprehensive chemicals management processes and procedures in a written manual that Compliant 70%
support adherence to social compliance requirements and are being properly implemented. P ?
The facility conducts and/or pays for regular occupational health examinations for employees when .
. ty Y /or pay gu upat xaminatt ployees w Compliant 77%
applicable.
The facility (includi tructi jects) have the buildi its and/or fi fet it th .
e facili Y(mc uding construction projects) have the building permits and/or fire safety permits as per the Compliant 77%
legal requirements.
The facility has implemented an mechanism/program to identify, evaluate and control employee exposure to Compliant 78%
physically demanding work, such as manual handling, heavy lifting, highly repetitive tasks, and other P ?
physically demanding jobs to prevent work-related injuries.
P i in pl hemical leakage.
reventative measures are in place to prevent chemical leakage Compliant 78%
The total weekly working hours (normal & overtime) are 60 or less than 60 hours. Compliant 78%
Total working hours during the period specified by the waiver are within allowable limits under the waiver. Compliant 79%

Global Freq. of
Compliance%

Challenges: Facility performance ranks in the bottom percentile of the population

Empl ired t for th | protecti i t (PPE dt trol safety hazards. .
mployees are required to pay for the personal protective equipment (PPE) used to control safety hazards Minor 100%
A formal Health & Safety committee has not been established at the facility. Minor 96%
The facility uses monetary penalties as disciplinary means. .
ility u 2) i isciplinary Major 95%
Noise level at the facility is not table. .
oise level at the facility is not acceptable Minor 94%
Th issi i | h h he facility.
ere are no and/or missing evacuation plans posted throughout the facility Moderate 86%
There has not been an emergency evacuation drill for all areas and shifts in the last 12 months or as required Moderate 829%
by law or by client specific requirement whichever is stricter. ?
The facility has comprehensive processes and procedures in the area of general facility, dormitory (if any) Minor 80%
and/ or canteen (if any) management (e.g. cleanliness, ventilation, noise, lighting, toilets) in written manual °
that support adherence to social compliance requirement but they are not all being properly implemented.
The facility has comprehensive employment practice processes and procedures in a written manual that Minor 77%
support adherence to social compliance requirements but they are not all being properly implemented. ?
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The facility has comprehensive emergency preparedness processes and procedures in a written manual that Minor 58%
support adherence to social compliance requirements but they are not all being properly implemented. ?
The facility has comprehensive employee safety processes and procedures in a written manual that support Minor 43%
adherence to social compliance requirements but they are not all being properly implemented. ?
The facility can demonstrate an environmental certification such as The facility has written procedures in place to determine, manage
1SO14000 or equivalent. and control overtime.
The facility has made progress in reducing or eliminating pollution, The facility has implemented energy saving measures or adopted
waste and conserving resources. new technologies that are aiming to save energy.
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This report is for the exclusive use of the client of Intertek named in this report (“Client”) and is provided pursuant to an
agreement for services between Intertek and Client (“Client agreement”). No other person may rely on the terms of this
report. This report provides a summary of the findings and other applicable information found/gathered during the audit
conducted at the specified facilities on the specified date only. Therefore, this report does not cover, and Intertek accepts
no responsibility for, other locations that may be used in the supply chain of the relevant product or service. Further, as
the audit process used by Intertek is a sampling exercise only, Intertek accepts no responsibility for any non-compliant
issues that may be revealed relating to the operations of the identified facility at any other date. Intertek's responsibility
and liability are also limited in accordance to the terms and conditions of the Client Agreement. Intertek assumes no
liability to any party, for any loss, expense or damage occasioned by the use of this information other than to the Client
and in accordance with the Client Agreement and these disclaimers. In case there is any conflict between the disclaimers
stated herein and the applicable terms and conditions of Intertek incorporated into the Client Agreement, then these
disclaimers shall prevail. This audit includes elements beyond the scope of a Social Compliance Audit as defined by the
APSCA Competency Framework. The association of the auditor’s APSCA number with this report is limited to those
elements outlined in the APSCA Competency Framework. APSCA makes no representations with respect to the auditor’s
competency to professionally evaluate compliance with any other audit elements.
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